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Safeguarding Policy 

Policy Statement 
 
The Cart Horse Protection Association (CHPA) acknowledges the duty of care to safeguard and 
promote the welfare of children/young people and vulnerable adults and is committed to 
ensuring safeguarding practice is at the centre of the organisation, reflects statutory 
responsibilities, government guidance and complies with best practice. 
 
This policy recognises that the welfare and interests of children/young people and vulnerable 
adults are paramount in all circumstances.  It aims to ensure that regardless of age, gender, 
religion or beliefs, ethnicity, disability, sexual orientation or socio-economic background all 
children/young people and vulnerable adults: 
 

• Have a positive and enjoyable experience at CHPA in a safe environment 

• Are protected from abuse whilst participating in any activity  
 
The legal definition of a child or young person is under the age of 18 years old. A vulnerable 
adult is a person 18 years old and over who may be in need of specialist care by reason of 
mental or other disability or illness who may be unable to take care of themselves or protect 
themselves from significant harm or exploitation. 
 
This policy will be reviewed every three years or as necessary, in the following circumstances: 

• Changes in legislation and/or government guidance 

• As a result of any other significant change or event 
 
1. Policy Aims 

 
As part of our safeguarding policy CHPA will: 

• Operate a zero tolerance approach to bullying, harassment, sexual exploitation and abuse 

• Promote and prioritise the safety and wellbeing of children/young people and vulnerable 
adults – safeguarding is everyone’s responsibility.  

• Ensure staff, volunteers, service providers and committee members understand their roles 
and responsibilities in respect of safeguarding 

• Ensure that all staff, volunteers, consultants, service providers and committee members 
working/volunteering for CHPA are aware of their responsibility to report concerns to the 
General Manager 

• Make sure all staff, volunteers, consultants, service providers and committee members 
working/volunteering for CHPA are aware of the Whistle blowing policy and procedure in the 
event of poor practice on an individual or the organisation or partner agency 

• Ensure that all suspicions and allegations of abuse and poor practice are taken seriously 
and responded to swiftly and appropriately.  Disciplinary procedures may apply. 

• Ensure appropriate action is taken in the event of incidents/concerns of abuse and support 
provided to the individual(s) who raise or disclose the concern 

• Ensure that confidential, detailed and accurate records of all safeguarding concerns are 
maintained and securely stored 

• Prevent the employment/deployment of unsuitable individuals through vigorous and relevant 
checks such as criminal background checks for specifically identified roles 

• Ensure robust safeguarding arrangements and procedures are in operation 



• Consider the onward support needed for survivors of abuse as a result of an incident 
connected to CHPA. 

 
2. Practical Advice 
 

CHPA will always consider children/young and vulnerable people at events and apply a 

common sense approach which puts their interests first and also protects staff or volunteers.  

Best practice guidance: 
 

• Never be alone or hidden from view with a child/young person or vulnerable adult 

• Ensure the parent, guardian or carer accompanies the child/young person or vulnerable 
adult at all times 

• A parent, guardian or carer is present for all booked activities with under 18’s (e.g. an onsite 
visit/presentation/party etc,) 

• Never take a child/young person or adult to the bathroom.  

• Medication should not be administered  

• Staff are to be notified if children/young people or vulnerable adults are coming onto any of 
the organisation’s sites, for example work experience students, and appropriate steps to 
ensure their safety, plus parental consent should be sought 

• If a child is smacked or abused at a clinic site/R&R or at one of our events, please challenge 
it, if appropriate, and report a concern 

• Do not take photographs or videos of children/young people or vulnerable adults without 
written parental or guardian consent, unless they are part of an event where photographic 
consent and onwards use of those photos has been given and not objected to 

• Make sure staff, consultants and volunteers have read and are committed to the 
safeguarding policy through signing the policy document and annual review 

 
3. Responsibilities 

 
This policy and procedure is mandatory for everyone involved in CHPA.  Failure to comply with 
the policy and procedures will be addressed without delay and may result in disciplinary action. 
 
 
 
 
 
 
 
 
 


